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J Round1:

This House supports the hiring process in which employers use applicants’ information in

social media for screening purposes.
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723% . ®The Applicant Manager Blog

https://www.tamrecruiting.com/should-employers-use-social-media-to-screen-job-applicants/

®POINT/COUNTERPOINT Should Employers Use Social Media to Screen Job Applicants?
https://www.shrm.org/hr-today/news/hr-magazine/Pages/1114-social-media-screening.aspx
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